TARGET P@MARKETS TMPAA Employment
Program Administrators Association B u I |et| N B oa rd

Company Name Homesite Underwriting Managers LLC (HUM)

Company Address 101 Crawfirds Corner Road , Suite 2301
City Holmdel State NJ Zip 07733

Company Website https://go.homesite.com/hum

Company Description

HUM is the Programs Division of Homesite Insurance launched in 2019 by industry veterans. HUM
partners with Program Administrators to underwrite a diversified portfolio of specialty insurance
business on both an admitted and E&S basis in all 50 states. We are a fast- growing division but have
maintained the agility and innovation required of a start-up.

Representative Name Claudia Carnevale

Phone (857 ) 360-4531 Email ccarnevale@homesite.com

Open Position Junior Underwriter

Description of Responsibilities

See next page

Required experience

See next page

Location of the position 101 Crawfords Corner (Bell Works)

City Holmdel State NJ le 07733

Salary Info
Date Available 90 / 12 / 2023

How to inquire about this position:

Tony Clements
TCLEMEN3@amfam.com

Send Completed Form to: Ray Scotto, Executive Director, TMPAA ¢ Email: ray.scotto@targetmkts.com




Locations: NJ Holmdel

Full time

job requisition id: R31919
Junior Underwriter - Property & Casualty Commercial Programs

This is a junior-level role for HUM. The focus of this role shall include underwriting and risk evaluation and/or project
work within the underwriting team. competitor research; underwriting audits. The individual will be in a Hybrid work

arrangement with three days a week in the office dedicated to collaboration and moments that matter.

Compensation Minimum: $76,100 / year
Compensation Maximum: $126,800 / year

Compensation may vary based on the job level and your geographic work location.

Roles & Responsibilities:
e Work with CRO to understand and tailor underwriting guidelines for specific Program.
e Communicate to PA and assure adherence of our underwriting guidelines and best practices
e Participate in due diligence for new Programs to determine acceptability.
e Competitor research as needed.
e Work with CRO to establish underwriting referral triggers for each Program within their portfolio.
e Consistently perform time sensitive tasks efficiently, including responding within 24 hours, but no later than 48
hours, to any underwriting referral received;
e Document responses to underwriting referrals as outlined by CRO.
e Participate in underwriting audits of managed Programs to ensure adherence to underwriting guidelines, a
minimum of once per year.
e Assure that any restrictions within reinsurance agreements are being adhered to for their Programs.
e Work with Actuarial and CRO to understand pricing targets.
¢ Monitor results of Programs within their portfolio and report to CRO and President with any concerns/issues.
e Understand and monitor loss trends and results.
e Assist CRO and President with special projects as requested
e Qualifications:
e College degree plus minimum of 5 years insurance/reinsurance experience, experience in Programs is a plus.
e Strong Communication Skills
e Strong organization skills with ability to multi-task
e Basic understanding of P&C coverages
e Basic understanding of insurance accounting and reinsurance
e Ability to travel.
o
*This position is a hybrid role that involves working a minimum of 3 days per week in our Holmdel, NJ office (101

Crawfords Corner Rd). We know flexibility is important to our employees and their families, and we will continue to offer



flexibility in this flex office/home role. This approach will guide us in balancing the needs of the business, customers, and
our employees.

We provide benefits that support your physical, emotional, and financial wellbeing. You will have access to
comprehensive medical, dental, vision and wellbeing benefits that enable you to take care of your health. We also offer
a competitive 401(k) contribution, a pension plan, an annual incentive, 9 paid holidays and a paid time off program (23
days accrued annually for full-time employees). In addition, our student loan repayment program and paid-family leave
are available to support our employees and their families. Interns and contingent workers are not eligible for American

Family Insurance Group benefits.

We are an equal opportunity employer. It is our policy to comply with all applicable federal, state, and local laws
pertaining to non-discrimination, non-harassment, and equal opportunity. We also consider qualified applicants with

criminal histories, consistent with applicable federal, state, and local law.

About Us

Homesite

Homesite is an insurance company that's big on technology. Finding faster and smarter methods of improving how
people buy insurance is our jam. Our crew is made up of talented and passionate professionals who aren't afraid to push
the envelope. When you work at Homesite, you'll have the opportunity to pursue your creative ideas in an environment
that welcomes them.

Join our team as we shake up the world of insurance!
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